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Abstract 

Amid Europe's ongoing war and threat of expansion, Sweden has refocused on national 

defence. Uncertainty remains about how children, especially of dual-military parents, will be 

cared for during war. These parents face emotional conflict between their duties as military 

members and their responsibilities to their children. This thesis examines how Swedish dual-

military parents interpret these conflicts through semi-structured interviews and draws on 

thematic analysis, sensemaking theory, and concepts of loyalty and institutions. It finds that 

officers are concerned about their children's care but are willing to serve to secure their 

children’s future or to support Sweden's defence, due to their private support systems. 

However, this readiness is not unconditional, as children’s wellbeing has priority. The care of 

the children is thus a precondition for our national defence. 
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1. Introduction 
My now-husband and I studied together at the Military Academy to become officers. During 

our studies, we attended lectures by individuals involved in war planning, yet my question 

remained unanswered: who will care for my future children when my partner and I go to war? 

As officers in the Swedish Armed Forces (SAF), we have a legal requirement to serve in the 

event of war, which, for many, entails a prolonged absence from home (Lag, 1994: 1809). 

Therefore, we will not be able to care for any potential children of our own. The situation is not 

unique, as it is seemingly common for officers to find love within the force. Due to this and the 

increasing number of female officers in the SAF (Wennergren, 2023), an even greater number 

of children will likely have both parents serving in the military.  

 

In this thesis, parents who are officers and have children together are referred to as dual-military 

parents. In the potential war, these parents might need to rely on public childcare services for 

extended periods, possibly continuously, 24 hours a day. Alternatively, they may be able to 

trust relatives or friends to care for their children. However, it is not necessarily a simple 

solution. Firstly, all persons aged 16-70 in Sweden can be legally obliged to serve society (Lag, 

1994: 1809). Consequently, informal caregiving networks cannot be assumed to be available. 

Secondly, the legislation governing public childcare during a heightened state of alert does not 

explicitly mandate the provision of continuous childcare services. While municipalities are 

responsible for childcare provision, the legal framework does not clearly address the needs of 

children of dual-military parents (Lag, 1994: 1809). The ability of service members with 

caregiving responsibilities to fulfil mandatory wartime service is likely to depend upon the 

availability of reliable childcare. In this sense, childcare provision constitutes a largely 

unacknowledged precondition for military readiness. 

 

This problem is crucial given the ongoing war in Europe and the immediate risk of its spreading, 

potentially triggering a conflict between NATO and Russia (Gardner & Kola, 2025). Sweden 

has a renewed focus on national defence. Military spending has increased, and civil defence is 

being rebuilt (Government Offices of Sweden, 2024). However, concerns about the care of our 

most vulnerable – children – are not being openly planned for. Neglecting it might undermine 

the very loyalty the state demands of its officers, as a parent is also loyal to caring for one’s 
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children. Consequently, dual-military parents are likely to experience emotional conflict 

between these responsibilities. 

 

1.1 Research puzzle and aim 

Dual-military parents are in a situation where they must either place significant trust in the 

municipality despite uncertainty about the legislation and municipalities’ preparedness, or rely 

on close relations to assume caregiving responsibilities. In other words, the Swedish state 

demands loyalty through mandatory wartime service, yet it does not ensure institutional support 

for parental duties. This ambiguity creates a potential loyalty dilemma in which two core 

obligations, parenthood and national defence, come into conflict. This study aims to understand 

how dual-military parents are emotionally affected and how they make sense of the dilemma. 

The research question is therefore:  

 

How do Swedish dual-military parents make sense of the dilemma caused by parental 

responsibilities and mandatory wartime service? 

 

The thesis aims to provide insight into the lived experiences of dual-military parents regarding 

childcare during the potential war. It draws on semi-structured interviews with twelve officers 

who have children together with other officers. Thereby, the empirical contribution is a micro-

perspective on how dual-military parents make sense of a conflict of two responsibilities. 

Consequently, this thesis can help inform the SAF, other agencies, or municipalities about the 

issue, thereby enabling action.  

 

Furthermore, it draws on the theoretical framework of sensemaking (Weick, 1995), particularly 

prospective sensemaking (e.g., Brown et al., 2015; Rosness et al., 2016), to analyse the officers’ 

experiences. This, combined with the theoretical concepts of loyalty and institutions, enables 

an understanding of how officers interpret and navigate conflicting responsibilities. Thus, the 

study makes two theoretical contributions. Firstly, it shows how the concepts of loyalty and 

institutions intertwine with sensemaking. Secondly, the study highlights the significance of 

imagining the future in the sensemaking process, showing how worries about a possible future 

war shape people's understanding of the present.  
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These contributions are essential due to the growing focus on preparedness in Sweden and the 

significant shift towards national defence. A shift that is accompanied by a lack of consideration 

for the conditions for sustaining a war effort: care, family, and support. Moreover, this study 

contributes to the sociological field of war studies. This is by focusing on experiences of 

working in SAF, its impacts on officers' lives and identities, and how societal views on family 

affect the military's readiness. Additionally, the study speaks indirectly to the feminist field of 

war studies. Although gender is not an analytical lens, the subject is gendered, yielding findings 

that contribute to the field.  

 

The thesis begins by providing context for the issue, followed by a review of previous research 

on the subject. In Chapter 3, the theoretical framework and concepts which guide the analysis 

are presented. Chapter 4 outlines the research design. The thesis proceeds with analysis and 

discussion in Chapter 5, followed by a conclusion and suggestions for future research. 

 

1.2 Background 

After World War II, Sweden implemented the strategy of ‘total defence’. It was based on the 

idea that, to defend against the next war, society as a whole needed to mobilise. Consequently, 

both civilians performing vital societal roles and military personnel were assigned wartime 

placements. This required them to continue working in a heightened state of alert (Britz & 

Westberg, 2015; Ljungkvist, 2024). The military force was built on mandatory conscription of 

male citizens, while the civilian component included economic, psychological, and civil 

defence. Civil defence was responsible for critical social functions, and all citizens aged 15-65 

could be ordered by the government to participate (Ljungkvist, 2024). 

 

After the Cold War ended, Sweden abandoned this strategy, dismantling civilian defence, due 

to a decrease in the military threat. However, Sweden began rebuilding its total defence 

following the Russian annexation of Crimea in 2014 (Britz & Westberg, 2015; Ljungkvist, 

2024). For example, conscription, which had been unused since 2010, was reinstated in 2017, 

this time gender-neutral (Försvarsmakten, 2022). Furthermore, with the dismantling of total 

defence, the organisational setup and planning were eliminated (Britz & Westberg, 2015; 

Ljungkvist, 2024). However, the legal framework for total defence remains in place. This 

includes municipalities’ requirement to have preparedness plans in the event of a heightened 

state of alert (Förordning 2006:637).  
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The municipalities are responsible for childcare and education, and in Sweden, every parent is 

guaranteed an affordable childcare place. This is due to the idea of full employment for both 

women and men (Earles, 2011). In a heightened state of alert, municipal personnel are required 

to continue working due to the principle of responsibility. They may, however, be assigned 

wartime placements elsewhere (Folk och Försvar, 2021). Several municipalities have begun to 

allocate wartime placements among their personnel. However, these are not equivalent to 

wartime civil defence placements and have no legal effect. They are part of the preparedness 

plan mandated for them to develop (Försvarsdepartementet, 2023). Consequently, there is 

uncertainty about how prepared the municipalities are for the potential war and their caregiving 

responsibilities.  

 

In summary, the municipalities are responsible for childcare and are obliged to plan for its 

maintenance. However, they can only rely on the principle of responsibility, which leaves the 

arrangements for dual-military parents uncertain. This crucial question of childcare during 

wartime is absent from the debate, despite the rebuilding of the total defence. This study 

addresses this key issue, and Sweden is of particular interest. This is due to its gender-neutral 

conscription, its total defence strategy, and its history of promoting gender equality in both the 

workplace and family caregiving. However, this thesis examines how uncertainty about care is 

interpreted and managed by officers, and not whether preparedness systems are objectively 

adequate. 

2. Literature review  
Given the lack of prior research on the childcare needs of dual-military parents, this chapter 

presents related research. It shows how military service affects family life and how it depends 

on support systems for upholding the organisation. By reviewing previous research, 

assumptions about military members and their caregiving arrangements can be identified. These 

assumptions limit the understanding of dual-military parents, which this thesis aims to broaden. 

 

2.1 Care 

Care can be understood as the unpaid, unacknowledged, and invisible labour of mostly women 

in domestic life (Basham & Catignani, 2018; Corry et al., 2021; Hedström, 2025). This 
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includes, for example, tending to the sick and elderly, as well as household and childcare duties. 

This care work is essential to the functioning of the military organisation, as it enables military 

members’ readiness (Basham & Catignani, 2018; Corry et al., 2021; Christensen, 2018; 

Hedström, 2025; Linehagen, 2023; Lysak, 2019; Wadsworth & Southwell, 2011). The studies 

display the assumption that care is available through a family member, because they are 

primarily conducted on the “traditional military family”. These families have only one parent 

serving in the armed forces, with the other serving as a support (Basham & Catignani, 2018; 

Hyde, 2024; Linehagen, 2023; Lysak, 2019). Therefore, it is not applicable to dual-military 

parents. 

 

These studies on traditional military families and their invisible supporting systems highlight 

work-family conflict resulting from the demands placed on families by the military. This 

includes absences from family, which causes military families to have greater childcare needs 

than civilians (Strader & Smith, 2022). Families are expected not only to adapt but also to 

support (Basham & Catignani, 2018; Hedström, 2025). By adapting to families’ needs and 

increasing support for them, service members are more committed to the organisation (Bourg 

& Segal, 1999; Engelkes, 2024; Pluut & Andres, 2019; Strader & Smith, 2022). Nevertheless, 

research shows that the military continues to depend on private structures to support the 

organisation. However, the support will be disrupted when both parents are absent due to 

wartime mobilisation.  

 

2.2 Loyalty 

Loyalty within the military is seen as a strong norm or virtue, as service members expect their 

coworkers to do anything for them (Coleman, 2009; Connor et al., 2021; Engelkes, 2024; 

Olsthoorn, 2011). This loyalty to the organisation is the solution for training people to override 

moral codes that forbid extreme violence. This kind of loyalty cannot be prominent in decision-

making (Coleman, 2009; Connor et al., 2021; Engelkes, 2024). This literature showcases both 

the complexity of loyalty and its importance to achieving military goals. It assumes the service 

member has only a military role, not loyalty to others. Even though Olsthorn (2011 & 2019) 

discusses the tension between loyalty to principle and to the organisation, neither focuses on 

other relationships that also demand loyalty, such as family. It can be expected that dual-

military parents have several relationships towards which they feel loyalty. These are likely to 
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conflict with each other during wartime mobilisation, a phenomenon that existing research on 

military loyalty does not capture.  

 

2.3 American context 

Studies on American military families show that these families are unique in that they face 

stressors specific to the military. These stressors are unpredictable schedules and extended 

absences from home (Feinberg et al., 2020; Huffman et al., 2018). Research on dual-military 

couples indicates that they do not experience greater work-life balance stress than their nondual-

military counterparts (Anderson et al., 2011; Saltzman et al., 2011; Smith, 2010; Woodall et 

al., 2020). However, the demands of the profession make childcare issues more complex, 

especially for dual-military parents, who report negative experiences with arranging childcare 

and working inflexible hours (Huffman et al., 2018; Zellman et al., 2008).  

 

Zellman et al.’s (2008) study shows that the demanding work-life balance has adverse effects 

on readiness. This is because dual-military parents are more likely to want to leave the 

American military. However, studies argue that institutional support systems, such as on-site 

childcare, are crucial in shaping parents’ perceptions of a functional work-life balance and thus 

serve as an incentive to remain in the workforce (Huffman et al., 2018; Strader & Smith, 2022; 

Zellman et al., 2008). Thereby affecting readiness. These studies demonstrate how the 

American military’s demands on families affect both the individuals within the organisation 

and their family members’ well-being. They do not, however, go in depth on the experiences 

of emotional dilemmas arising from conflicting responsibilities. 

 

Most cited research focuses on American military families due to limited studies elsewhere, 

leading to an overrepresentation of the U.S. context. Findings from this focus may not transfer 

to countries like Sweden. For example, a study by Linehagen (2023) found that Swedish male 

officers often encouraged younger male colleagues to take paternity leave. However, many of 

these officers had wives without career ambitions, enabling them to support such roles. Clearly, 

these officers did not encounter the childcare dilemmas faced by dual-military parents. 
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2.4 Families in wartime 

Research on families during wartime often focuses on the impacts on the well-being of children 

affected by armed conflicts (Bosqui and Marshoud, 2018; Murphy et al., 2017; Sennersten et 

al., 2025). Since the invasion of Ukraine, research has also examined the well-being of children 

in the context of interstate war (Erlewein et al., 2024; Martsenkovskyi et al., 2024; McElroy et 

al., 2024; Naeem et al., 2025; Opie et al., 2024; Sennersten et al., 2025). However, most of 

these studies rely on parents’ reports of children’s symptoms such as anxiety and sadness. By 

doing so, it presumes the presence of a caregiver and thus treats care as a stable condition. 

However, in a case of two absent parents, care needs active organisation to avoid disruption 

during wartime mobilisation.  

 

The research on Ukraine shows that parents and children who have a parent in the military are 

especially vulnerable to mental health issues. Therefore, there is a need for further 

understanding of the relationship between a serving parent and their child during war (Erlewine 

et al., 2024; Martsenkovskyi et al., 2024; Naeem et al., 2025). Similar results are presented by 

Creech et al. (2014) and Heiselberg (2025). They demonstrate how deployment increases 

parental stress by experiencing a risk of negatively affecting their child due to the absence of a 

parent. 

 

2.5 Conclusion 

This literature review shows that the assumption is made that one parent is available to uphold 

the military organisation. This does not align with the reality of dual-military parents. Thus, a 

lack of understanding of the absence of domestic support is identified. This shows care 

conceptualised as conditional and relational rather than guaranteed by institutions. The 

organisation of care, therefore, shows how military duties and parental responsibilities conflict, 

potentially affecting readiness. The thesis, therefore, contributes to the existing literature by 

exploring how sensemaking occurs in the absence of a parent as the caregiver. 

 



Master’s Thesis War Studies  Saga Unger 

 8 

3. Theoretical framework 
This chapter outlines the theoretical framework used to analyse the findings. The overarching 

theory guiding the interpretation of the interviewed officers' experiences is sensemaking. The 

theory is grounded in Weick’s (1995) work, but its development has led to the theory of 

‘prospective sensemaking’, which will be used (e.g., Brown et al., 2015; Rosness et al., 2016). 

The key concepts identified from the interviews were loyalty and institution, as these were the 

main focus of the discussion. Therefore, they are explained theoretically in this chapter to serve 

as complements. 

 

3.1 Sensemaking  

There is no single definition of sensemaking, but there is consensus that it refers to the process 

by which people seek to plausibly understand issues or events that are ambiguous or confusing 

(Brown et al., 2015). It is the main process through which meanings form, shaping and limiting 

identity and action, and thus is central in determining human behaviour. Sensemaking occurs 

when the current state of the world is perceived as different from the expected state, leading to 

a sense of unintelligibility. Therefore, people try to make the world more orderly by organising 

equivocal inputs and enacting them as sense in the world through models shaped by previous 

experience. The models help recognise and guide a response, but also permit making sense of 

the changes. In other words, people seek meaning to cope with ambiguity, and they settle for 

plausible explanations (Weick et al., 2005).  

 

The Weickian approach focuses on how previous experiences are a key perspective to 

sensemaking. However, the process of prospective sensemaking can also orient toward the 

future (Gephart et al., 2010). In this sensemaking process, the person’s attention and concern 

are directed toward potential future events, which can occur spontaneously and do not require 

strong external cues. Successful prospective sensemaking will lead to practical preparations or 

mental preparedness for handling the possible future (Rosness et al., 2016). Thus, prospective 

sensemaking requires orientation toward identity, interpretation, anticipation, enactment and 

plausibility.  

 

A key distinction between sensemaking and interpretation is that sensemaking concerns how 

people generate their interpretations. This means that sensemaking is an activity, whereas 
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interpretation is more likely to describe a product (Weick, 1995). Furthermore, a core concept 

of sensemaking is the establishment and maintenance of self-identity. This means that a person's 

self-understanding affects how they interpret the situation and who they become in dealing with 

it (Weick, 1995).  

 

3.2 Loyalty  

Loyalty is a realised disposition to put others’ interests before one’s own. As it is a virtue, it 

can exist as a disposition. However, if it has not been tested, we do not know whether the 

disposition would manifest itself in action when an occasion arises. To have a virtue, it is 

necessary to show that the person acted according to the disposition and not be strayed by 

pressure. To act loyally, one must act for the sake of the object of loyalty, and not out of self-

interest. The loyalist cannot disregard the interests of the object of loyalty, but the motivation 

for a loyal act is at least a concern about not jeopardising those interests (Kleinig, 2014). 

 

A loyalty is to what is identified as relationally or associatively one’s own, and is something 

that is seen as part of one's own identity. It is being partially formed through relationships, such 

as one’s friends, one’s nation, or one’s profession. This means that the interests of these 

relationships play a significant role in one’s own. A person is committed to them and protective 

of their interests. Furthermore, as an associative bond, it also involves trust (Kleinig, 2014). 

 

Trust is a confidence in the competence and trustworthiness of the other, and to be trustworthy 

is also to consider the interest of the other. Generally, loyalty depends on trust in the object of 

loyalty. However, loyalty can exist without trust, and some relationships are more dependent 

on trust than others. Parents can feel loyalty to their children without trusting them, but loyalty 

in friendship is grounded in trust. Social trust is built by fostering loyalties that enable one to 

draw on others' support (Kleinig, 2014). 

 

Central to loyalty is overcoming self-interest, and one acts to affirm or strengthen the 

association that signifies one’s loyalty. This means that the essence of disloyalty is narrow self-

interest. Consequently, when obligations of loyalty override another, it does not mean it is 

disloyalty, but only that the obligation of loyalty demands preferential treatment (Kleinig, 

2014). 

 



Master’s Thesis War Studies  Saga Unger 

 10 

3.3 Institutions 

According to Charles C. Moskos Jr. (1977), an institution is legitimised by its values and norms. 

In the military, such normative values can be duty or honour. Therefore, an institution’s purpose 

transcends individual self-interest in favour of a presumed higher good. Compared to an 

occupation, which is legitimised by the marketplace, it is dominated mainly by monetary 

rewards. Self-interest is prioritised over the organisation’s. Moskos’s two models, institution 

and occupation, are two concepts of social organisations. In this thesis, Moskos’s concepts can 

help us understand how officers make sense of their workplace. 

 

In an institution, the members have the view of ’following a calling’ and are dedicated and self-

sacrificing. When members have grievances, the resort is to communicate with superiors, 

demonstrating trust in the institution’s commitment to protecting its own. At the same time, the 

military has several institutional demands upon its members, such as extended tours abroad 

(Moskos, 1977). According to Lewis A. Coser (1974), these demands indicate that the military 

is a “greedy” institution.  

 

A greedy institution is one in which great demands are placed on its members in terms of time, 

energy, and commitment (Coser, 1974). Mady Weschler Segal (1986) also views the family as 

a greedy institution and argues that the two institutions compete for the individual’s time and 

energy to survive. This is despite legal and normative limitations on employers’ demands, as 

greedy institutions demand exclusive, undivided loyalty. Through both direct and indirect 

normative pressure, the family is expected to adapt to the military institution’s greed. However, 

due to social trends such as women entering the labour force and the military, the military 

family itself has become more demanding. This is causing a conflict between the military and 

the family, both of which are greedy institutions. To survive, they need to develop mechanisms 

to motivate individuals and sustain their commitment (Segal, 1986). 

 

The military places uniquely high demands on service members, for example, geographic 

mobility and periodic separations from family. It requires adaptations by families, such as 

enduring separations and leaving the partner alone to handle household duties. Furthermore, 

wartime separation poses special problems, as the stress of concern for the service member’s 

safety can be paramount. The risk of being killed or wounded is the most greedy demand (Segal, 

1986).  
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3.4 Conclusion 

Sensemaking is the ongoing process of making a situation plausible through interpretations, 

language, past experiences, and identity. The theory of prospective sensemaking is well suited 

to this thesis, as it concerns understanding uncertainties and imagined futures. It will therefore 

serve as an overarching explanatory framework, as it is process-focused and future-oriented. 

Thus, it can answer how sensemaking is constructed and how dual-military parents navigate 

conflicting responsibilities. However, the theory fails to explain normative commitments or 

why some obligations matter more than others. Therefore, the theories of loyalty and 

institutions are included.  

 

The theory of loyalty explains commitment and prioritisation and can thus further 

understanding of conflicting attachments. Kleinig’s concept of loyalty is therefore better suited 

than those of Coleman (2009) and Olsthoorn (2011), which are discussed in 2. Literature 

review, as they fail to explain conflicting attachments. However, Kleinig’s concept does not 

include organisational structures. Therefore, the concept of institution is included, as it explains 

structural pressures and captures competing demands between military and family obligations. 

As a result, sensemaking and the ideas of institution and loyalty enhance each other. They help 

deepen our understanding of how dual-military parents interpret a future full of uncertainties, 

the demands and obligations of their institutions, and their personal loyalties.  

 

4. Research Design  
This chapter includes ethical considerations, the chosen methods, an analytical framework, and 

the study’s delimitations. The thesis is an exploratory study that aims to understand the 

perceptions of the participating officers. This was conducted using an abductive approach and 

semi-structured interviews, which were analysed using thematic analysis. As the thesis is 

experience-focused, it adopts an interpretivist approach, meaning that the knowledge produced 

is subjective and co-constructed during the interviews between the respondent and the 

researcher. Therefore, this thesis presents no objective facts or truths, but rather an 

understanding of sensemaking in the specific context of dual-military parents in the SAF (Bevir 

& Rhodes, 2016; Hollis, 1994). 
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4.1 Ethical considerations 

Given the interpretivistic approach and the view of knowledge as co-construction, high 

demands are placed on the researcher’s reflexivity (Schwartz-Shea & Yanow, 2012). As a 

member of a dual-military couple and a first-time pregnant person, I recognise that my 

experiences might affect the interpretation. Although I am an officer in the SAF, which has 

helped me gain access and better understand the interviewees, I am not a parent myself yet. 

Therefore, I cannot fully understand the participants’ experiences, but can only endeavour to 

reflect them as accurately as possible.  

 

Furthermore, as part of the same organisation as the respondents, I risk making assumptions 

based on my own experiences. This cannot be entirely eliminated, but transparent self-checking 

throughout the research reduces its impact on interpretations. The reflexivity was conducted 

through a research journal. The aim was to investigate how my own sensemaking matters for 

interpretation, to trace positionality, and to discover different perspectives (Alvesson, 2011; 

Alvenius et al., 2023; Schwartz & Yanov, 2012).  

 

The research subject is sensitive. Firstly, it addresses emotional topics such as children’s well-

being and the risks associated with war. Secondly, it aims to gather insight into the individual’s 

emotions and lived experiences. Therefore, the interviews were guided by core values of 

respect, empathy, and integrity. In practice, this means that the interviewees were informed that 

participation is anonymous and voluntary. However, there is a risk of emotional harm in 

unsettling the parents by raising thoughts or feelings they have not yet processed about the 

potential situation caused by war. I anticipate that, through the design of the interview guide, 

and as officers, the thought of war is not new. Therefore, my questions address the common 

dilemmas they face in their practice. By ending each interview with a question about whether 

they would have done it again, they confirmed whether the activity was unpleasant. 

Furthermore, I made sure to inform them that they can reach out to me to revise, add to, or 

retrieve their statements. The respondents were also asked to review the transcription, citation, 

and the thesis to ensure they were accurately reflected. 

 

Furthermore, anonymisation helps reduce potential stigma for individual respondents. By using 

pseudonyms and not stating dates or locations of the interviews, anonymisation is ensured. 
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Furthermore, safeguarding the storage of recordings and transcripts is essential. More on this 

can be found in Appendix B. Furthermore, the transcripts and recordings were used solely for 

analysis within the framework of the thesis and were accessed only by the researcher. After the 

thesis has been passed, all information and data will be deleted. However, there is a risk that 

the thesis will be interpreted as suggesting that co-parents should not serve in the military, 

potentially stigmatising parents in the armed forces. The study, however, does not address, or 

draw conclusions about the ability to fight in the potential war. 

 

Lastly, all the interviews were conducted during the autumn of 2025 and in face-to-face settings 

to more easily establish a comfortable and safe atmosphere. The locations varied between their 

workplace, homes, and my parent’s home in order to conduct a private conversation. 

Furthermore, the interviews were conducted in Swedish, and I translated the citations during 

analysis. Having participants review the draft before submission can mitigate translation issues. 

 

4.2 Participants  

The respondents include six female and six male officers. I employed purposive sampling to 

ensure all participants were active officers with at least one child aged 0-12 years, shared with 

another officer (Bryman et al., 2025). I reached out to acquaintances through my professional 

and social networks, and had friends reach out through theirs. The interactions were conducted 

through email, text or the Messenger app, and all participants received an email with 

information (see Appendix B). I also employed some snowball sampling by obtaining contact 

details from a respondent’s spouse (Bryman et al., 2025). Initially, I was hesitant to interview 

both parties in a partnership. However, after drafting the interview guide, I reconsidered 

because the questions do not explore relationship dynamics but only individuals’ experiences. 

Consequently, two of the interviewees are in a relationship but are interviewed as individuals, 

and their responses are analysed accordingly. 

 

The child’s age was a limiting factor, as children at this stage require adult care, making the 

subject crucial to the participants. Furthermore, I have not distinguished among commissioned, 

specialist, or warrant officers and have included them all under the term "officer". The specific 

profession is not relevant to the research, as all are assigned to wartime duties. However, they 

needed to be officers. Firstly, officers have chosen their careers voluntarily, thereby avoiding 

the dilemma of being forced to participate in the potential war. Secondly, the dilemma is 
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brought into sharp focus, as it entails that neither parent will likely be able to care for their child 

for an extended period. 

 

4.3 Methods  

Semi-structured interviews allow a focus on the subject of interest while also enabling the 

investigation of concerns and questions that arise. They facilitate the generation of knowledge 

that might otherwise remain hidden (Brinkmann, 2020). As the aim is to understand the 

officers’ experiences, interviews were chosen as the method. The interview guide consists of 

open-ended questions to encourage the participant to speak freely. Consequently, the 

conversations have differed across interviews, and the interview guide has thus served as a 

support. By doing this, the participants also had power over the conversation, which I believe 

is a key factor in understanding them. The interview guide is available in Appendix C.  

 

Thematic analysis (TA) was employed as a method of analysis to identify meaning in the data 

by recognising patterns and contradictions. It also allows for an abductive approach and several 

theoretical explanations, thereby providing a better opportunity to understand perceptions more 

fully. First, the collected data is categorised into codes, which are then used to identify patterns, 

called themes, that are subsequently analysed (Alvenius et al., 2023; Guest et al., 2012). To 

specify, reflexive TA have been used. This means that I have been going back and forth through 

the dataset, coding and analysing through the different stages of the research. This is to make 

sure that I have not "created” a story of my choice (Braun & Clarke, 2021).  

 

The coding was conducted inductively, without a theoretical framework, categorising 

participants' statements from the transcript as they were understood. This allowed for the 

interview’s meanings to speak first. Thereafter, the theories that best explained my findings 

were selected for analysis (Schwartz & Yanov, 2012). Only the codes regarding ‘institution’ 

were guided by theory. This was because I had prior knowledge of Moskos’s and Segal’s 

theoretical concepts and thus found patterns that could be understood through them. After 

selecting suitable theories to analyse the observed patterns, the codes were categorised into 

themes that aligned with the sensemaking theory. These are depicted in the table below. 
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Table 1: Codes and themes 

It is important to distinguish the code ‘loyalty’ from the theoretical concept of loyalty. The code 

"loyalty" is a set of statements from participants, while the concept of loyalty is theoretical and 

used to understand sensemaking across all themes. Lastly, the TA was used to identify patterns 

to analyse as empirical domains, but to analyse these domains, a framework developed through 

the theories is needed (Braun & Clarke, 2021). Thus, the analysis is guided by the analytical 

framework, which originates from the theoretical one. 

 

4.4 Analytical framework  

This chapter explains how the theoretical framework is used to analyse how dual-military 

parents make sense of conflicting responsibilities in the context of the potential war. By drawing 

on Weick’s (1995) sensemaking and prospective sensemaking (Brown et al., 2015; Gephart et 

al., 2010; Rossness et al., 2016), this study examines five dimensions: the formation of identity, 

the interpretation of the current situation, the anticipation of the future and potential war, the 

enactment of this understanding, and finally, the plausible reasons they rely on.  
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Moreover, the theoretical concepts of loyalty and institution serve as analytical lenses that, in 

this thesis, intersect with sensemaking. These concepts offer additional analytical sensitivity to 

how priorities, obligations, and conflict between work and family are constructed as part of 

their sensemaking. To understand the participants’ sensemaking, the questions asked during the 

analysis are depicted in the table below. The first column represents the analytical dimensions 

based on sensemaking, and this is also how Chapter 5 is structured. 

 

Table 2: Analytical framework 

Since prospective sensemaking does not require a triggering event, it is unnecessary to 

determine whether participants experience a crisis due to conflicting responsibilities. Rather, 

analysing how participants foresee the future allows for understanding whether they recognise 

and experience such conflicts. This is studied through signs of imagined scenarios, expressions 

of uncertainty or worry, and perceived risks. 
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Furthermore, by analysing the enactments and the plausible reasoning, the analysis goes beyond 

merely interpreting their expressions to explore how those understandings are transformed into 

preparedness and justifications. Signs of enactment include concrete plans, arrangements for 

support, and trust in these. Plausible reasoning is instead explored through references to duty, 

as well as narratives of sacrifice and morality. 

 

However, to fully understand the sensemaking process, it's important to grasp identity framing 

and how the current situation is experienced. Identity is examined through the language used to 

describe self-perceptions and priorities. Understanding the situation involves identifying 

experiences related to work-family demands, references to childcare, and expressions of 

conflicting expectations. 

 

Lastly, these signs are not fixed categories but are informed by the codes developed through 

the TA. Meaning that the coding structured the empirical material and the analytical framework 

guides the analysis. Thus, the analytical framework enables analysis of how dual-military 

parents create plausible understandings of the potential war and its conflicting obligations. 

Thus, the analysis in Chapter 5 is structured around the five chosen dimensions of sensemaking 

theory. 

 

4.5 Delimitations  

This research focuses on the experiences of the interviewees and therefore will not explore the 

institutional level, such as planning undertaken by municipalities or agencies regarding 

childcare issues during war. Since the interviewees are located in several municipalities, the 

scope of the thesis does not permit such an investigation.  

 

Furthermore, the officers serve in different regiments and branches. Their diverse experiences 

in this regard have not been investigated, and cultural differences will not be analysed. Firstly, 

the research focuses on the lived experiences of childcare rather than the workplace's military 

culture. Secondly, the unequal distribution of participants provides insight only into 

individuals’ experiences. This results in a delimitation that excludes further investigation of 

such themes.  
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Furthermore, the participants are of both sexes, which grants a broader perspective on the issue 

(Alvesson, 2011). However, the participants are all in a heterosexual relationship with their co-

parent, which excludes the nuance of same-sex and separate co-parenting. This is a result of the 

profiling not specifying the type of co-parenting relationship. Even if other nuances in such 

relationships could be identified and found interesting for the study, they do not need to be 

addressed to answer the research question. However, it is important to note that other family 

forms are not represented here. 

 

Lastly, gender is a central analytical concept in this subject. However, even if it is present in 

this thesis, it has not been an analytical lens. This is due to a conscious delimitation, as the 

participants spoke more about loyalty and the military than about gender. However, future 

research on the subject would benefit from having gender central in the analysis, as both 

parenthood and the military are gendered (MacKay & Rhodes, 2013; Woodward & Duncanson, 

2017). 

5. Making it make sense  
This chapter examines the officers' sensemaking through an analytical framework grounded in 

sensemaking theory and the concepts of loyalty and institutions. The chapter is organised 

accordingly as depicted in 4.4 Analytical Framework. The first three parts focus on identity, 

understanding the present and the potential future. Thereafter, an analysis of how they enact 

these understandings is presented, and the final section discusses plausible explanations among 

the participants. Thus, it examines how they make sense of the conflicting responsibilities of 

being an officer and a parent. 

 

5.1 The identity  

This chapter focuses on how the participants identify as parents and officers. It is important to 

remember that the identities were discussed within a specific context and over a short period. 

The individuals likely have other identity constructions not represented in this study. However, 

by analysing how loyalties are embedded in identity, the analysis shows that their relationship 

to their children is of highest priority, thus showcasing strong loyalty. Furthermore, by 

analysing the military and parental roles, the framing of the identity as officer can be understood 
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through self-centred interest as well as through loyalty to the work and the higher good. The 

codes used for this analysis were: motivation without children, parenthood, loyalty, and values. 

 
[Parenthood is] greater than I imagined. But also because it is… all the clichés I’ve ever heard 

about parenthood are true. Reevaluating and such  […]. If you don’t have children… It’s such a 

feeling you can’t imagine until you have one of your own. Everything, everything reevaluates. 

(Sara) 

 

Parenthood was characterised as a transformative experience and described as a great 

responsibility (Bea; Erik; Filip; Hanna; Leo; Niklas; Sara; Terese; Tomas; Viktoria). Several 

expressed how becoming a parent shifts priorities, making the family and children the number-

one priority (Bea; Erik; Filip; Hanna; Leo; Niklas; Sara; Tomas). “The mindset completely 

changes, I would say, that you start with them and then see what is left afterwards” (Filip). This 

indicates that the participants prioritise their children and are inclined to put their children’s 

needs before their own. Thus, demonstrating a realised disposition to act in the children's 

interest and that the children’s interests are their own. Consequently, loyalty in the role of a 

parent can be understood as part of their identity, given Kleinig’s definition of loyalty as the 

object’s interest being one’s own. 

 

However, regarding the identity as an officer, none of the participants explicitly stated that the 

defence of the nation was a motivation for becoming or being an officer. If they did, that would 

translate into Moskos’s view of identifying with the institution by following a calling. Instead, 

several talked about the work as enjoyable and challenging, and as an opportunity for self-

development (Bea; Filip; Hanna; Johan; Leo; Tomas), while others expressed a desire to lead 

others (Bea; Erik; Sara; Tomas; Viktoria). This indicates a more occupational view of the work, 

as they are more self-interested. 

 

As I am myself an officer, it is possible that the discussions focused more on the enjoyment of 

the work than on its meaning, because the meaning might be understood as self-explanatory 

between two officers. However, it can also mean that, when discussing work, the thoughts are 

more about everyday life than about its higher purpose. This suggests Moskos's occupational 

perspective. However, when discussing loyalty, several interviewees expressed a sense of 

loyalty to their work as officers, indicating an institutional view. They experience loyalty 

towards their colleagues, the duty and meaningfulness the work entails (Bea; Erik; Filip; Hanna; 
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Johan; Leo; Niklas; Sara; Terese; Tina). For example, one stated, “I have chosen this job, […] 

and my loyalty to Sweden and to my colleagues is what makes me able to imagine… or what 

makes me do it” (Leo). Through these dispositions of loyalty, participants’ roles as officers can 

be seen as integral to their identity. 

 

In conclusion, participants frame their identity as parents by prioritising the children. Thus, 

loyalty towards the children is clearly embedded in the identity, expressed by the children’s 

needs coming first. However, the identity as officers is less coherent among participants. The 

framing includes both “following a calling” and self-centred interests. Loyalty to the military 

is understood as meaningful and is expressed through loyalty to the work and to coworkers. 

However, in everyday life, the military role focuses primarily on enjoying the work. Thus, the 

identity is framed through both occupational and institutional views. 

 

This analysis of identities and loyalties is needed to answer the research question. 

Understanding these is essential to grasp plausible explanations for decisions. A person’s self-

understanding affects interpretation and who they become when dealing with ambiguities 

(Weick, 1995). Nevertheless, understanding their current situation is also needed for this. 

 

5.2 Understanding the present  

This section examines how participants understand their current situations and is therefore 

structured into the two relevant factors: work and childcare. This is intended to deepen 

understanding of their current roles and how they make sense of the potential future. The codes 

used are: greedy institution, care, support and guilt. The patterns found are that an officer's work 

is regarded as demanding, especially when one has children who are prioritised. This is 

addressed by having childcare solutions and trusting their support system to help if needed. 

However, they prefer that their children be with at least one parent. 

 

Work 

No participant has explicitly criticised the SAF as an employer. This may be because I'm not 

interviewing people who have changed careers, and thus not people unsatisfied with SAF. 

However, the interviewees’ experiences of everyday life are characterised by the demanding 

work-life balance of being officers with children (Bea; Erik; Hanna; Leo; Niklas; Sara; Tina; 
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Tomas). However, five participants also express that the SAF are understanding of this (Bea; 

Erik; Filip; Johan; Terese) 

 
The eternal life puzzle, which might be a bit more demanding for us since we’re both in the Armed 

Forces. And that it’s pretty tiring and quite demanding to constantly have to plan, call and say 

things like, “Can I go on a business trip from Tuesday to Wednesday here?” “Well, I’m on a 

business trip from Wednesday to Thursday” […] that constant stress. So it has affected my attitude 

towards my job and made me think about doing something else, at least for a while. (Tina, 2025) 

 

Tina captures what some participants express: their current situation with both parents being 

officers requires considerable planning, prioritising, and compromise (Bea; Erik; Hanna; Johan; 

Leo; Sara; Tina; Viktoria). It is not characterised by any fears of war erupting today, but rather 

by a desire to perform in their work and as parents. This desire to perform in both roles is 

described by several participants as conflicting (Bea; Filip; Hanna; Leo; Sara), highlighting the 

experience of being in two greedy institutions (Segal, 1986). Furthermore, even when the work 

is demanding, several participants express that if there is a conflict between work and family, 

family comes first (Bea; Hanna; Niklas; Sara; Tina; Tomas). Thus, it expresses that children 

have preferential treatment.  

 

Childcare  

Even if all interviewees were satisfied with the everyday childcare facilities they currently use, 

their expectations for care differed. Some had higher expectations for the children’s activities 

(Erik; Filip; Leo; Terese; Tomas), while others expected the children to be fed and have fun 

(Johan; Tina). However, several expressed a preference for the parent to be the caregiver. Not 

due to distrust of anyone else, but just a comfort in knowing the children are with one of their 

parents (Bea; Leo; Sara; Tina; Tomas). Furthermore, there are a variety of ways to use their 

social network to support childcare. Everyone described members of their extended family 

(e.g., the children’s grandparents or an aunt) as their preferred support system, but the 

conditions for receiving that support in their everyday lives varied. Only three had their 

preferred support in their immediate vicinity and used it regularly (Bea; Erik; Filip).  

 
It was because of the children that we felt we needed someone closer by, so we moved to [home 

municipality] since my family lives here. So I would say that it’s quite… not decisive, but it 

makes things a lot easier, specifically with the kids, to have family nearby. (Bea). 
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Bea is expressing a need for support from her extended family so she and her partner can work 

as officers. Moreover, some expressed receiving support from friends and neighbours (Erik; 

Niklas; Sara; Terese; Tina). “We have an incredibly strong social network […] we also have 

our close family friends in [home municipality], I wouldn’t say we’re just close friends, but 

we’re incredibly tight” (Sara). As Sara’s comment suggests, those lacking nearby extended 

family highlighted the importance of support from others (Niklas; Sara; Tina). All of this aligns 

with previous research indicating that the military demands private support solutions (e.g., 

Christensen, 2018; Hedström, 2025) and confirms the military as a greedy institution. 

 

However, even when participants regularly use their support systems, several describe an 

unwillingness to leave their children for three weeks at a time (Bea; Hanna; Leo; Tomas). Those 

with a child under five years old are hesitant to leave them for more than two nights in a row 

without either parent (Bea; Erik; Filip; Sara; Terese; Tomas). 

 
The older one… he can handle [being away from both parents for more than one night], he’s 

turning eight next year. It’s just the little one. We don’t really know yet if he’s ready to be away 

from us for longer. […] But that is, if it becomes too hard for them when neither mum nor dad is 

at home. If it’s a couple of hours in the evening and he’s a bit sad and misses me, he gets comfort 

from Grandma and Grandpa. Then Dad comes home, and it works. But if we had both been away, 

it probably would have worked, though there’s a risk he would have become upset. (Bea) 

 

Bea’s expression can be understood as a worry about her child being upset when both of her 

child’s parents are absent. She, along with seven other participants (Bea; Erik; Filip; Hanna; 

Leo; Terese; Tina; Viktoria), expresses guilt when away from their children, mostly because 

the children miss them. Thus, communicating the preference for the child to be with at least 

one parent to mitigate the child’s stress. As Bea states in the citation above, it is easier to trust 

that the other parent can comfort the child when being away. Previous research (Creech et al., 

2014; Heiselberg, 2025) have shown that deployment increases parental stress. The participants 

can be understood as experiencing heightened stress even when the period is shorter than a 

typical deployment. This indicates a need to balance the demands of the family and work, as 

Segal (1986) argues. 
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As this section has shown, the participants experience being in two greedy institutions, as the 

work requires commitment and the children’s wellbeing is experienced to require parental 

presence. For some, this is handled by having a private support system that helps in everyday 

life. For others, it is a matter of compromise and planning. However, the children’s interests 

are prioritised as the interviewees want the children to be as untroubled as possible, 

demonstrating preferential treatment. However, physical safety was not raised as a concern, 

which indicates that it is not a source of distress in their everyday life, but rather about how to 

keep the children content.  

 

Analysing the participants’ current situation helps answer the research question by clarifying 

how they make their world orderly through their experiences. This helps recognise sensemaking 

of changes (Weick et al., 2005). The next section will therefore discuss the potential changes. 

 

5.3 Anticipating the future  

This section discusses how the participants understand the potential war. The codes regarding 

the future are: uncertainty, worry/fear/anxiety, support and distrust, and risk of war. The views 

on the future differ among participants. However, a pattern regarding the consequences of the 

potential war emerged: the participants are unsure what it would entail for their own sake and 

that of their children, and how the SAF and society will deal with it. When discussing the 

potential war, loyalties do not change, but the children's concerns remain in focus. The 

institutional demands, however, can be understood by the demands of leaving the children 

behind despite uncertainties about the care arrangements.  

 

Firstly, the officers view Russia as the likely cause of a war in which Sweden is involved, but 

they differ in their assessments of its likelihood. Some state that it is unlikely (Bea; Niklas; 

Viktoria), while others view it as high risk (Hanna; Sara; Tomas; Tina), and some are more 

unsure (Erik; Filip; Johan; Leo; Terese). However, several express uncertainty about what a 

war entails, and especially about how society will function (Bea; Hanna; Johan; Leo; Niklas; 

Sara; Terese; Tina; Tomas; Viktoria). 

 
Well, I actually find it pretty tough. Right now, I don’t feel that the total defence really exists, 

like we haven’t gotten far enough in rebuilding the total defence for society to take care of our 

children when something happens. […] I’ve a wartime position in [unit] and [co-parent] is in 
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[another unit]. We don’t really know what it’s going to look like, what [co-parent’s unit] will have 

as its task […] I’m going to head off like a shot, and those are the question marks: can he take 

care of the kids at the same time, what resources are there in the schools, will school continue, 

which it really should, but that depends on how things are here. And he will probably have to 

work nights, evenings, and weekends. Is there somewhere for the kids to be during those working 

hours? (Viktoria) 

 

Even if all the participants are satisfied with their childcare solutions, they also express concern 

about how these solutions will continue in a war. All except Filip and Niklas express distrust 

of how the municipalities will handle a war and of their ability to maintain extended childcare 

services. All interviewees have plans on how to handle the childcare while they are serving in 

war, which will be discussed in the next section, 5.3 Enacting preparedness. However, some of 

them are unsure whether their plan will actually work, which causes a lot of worry (Erik; Sara; 

Terese; Viktoria).  

 

[…] the distance between [home municipality] and [preferred caregiver’s home] is quite far. The 

trains don’t work in peacetime. How will it be with the planes and all the GPS interference that 

happens then? What happens if my dad can’t get to [home municipality]? (Sara). 

 

Furthermore, when envisioning the potential war, the fear individuals experience is not of dying 

themselves. Instead, it is the fear of their children being hurt, either physically or mentally (Bea; 

Erik; Hanna; Johan; Tina; Tomas; Viktoria), and of children losing one, or even two, parents 

(Bea; Erik; Sara; Hanna; Leo; Tina; Viktoria). Some express additional stress because both are 

officers and due to the consequences of both parents being absent (Erik; Johan; Sara; Tina; 

Viktoria). The discussions about the war's consequences mainly focus on its impact on the 

children, highlighting how their interests, rather than their own, are prioritised. Thus, it 

expresses loyalty towards one’s children, but also how the military’s demands put children’s 

parents at risk. This offers another perspective on Segal’s (1986) view of the military demands: 

it is not only the individual officers’ well-being at stake, but also that of their close ones.  

 

In summary, the interviewees do not necessarily imagine a future in which Sweden is at war. 

However, all of them have an image of the potential war, which they interpret as a significant 

source of uncertainty about what it would entail. This causes concerns as they do not trust the 

municipalities. Thus, the institutional demands are understood as greedy, as they require them 
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to put their children’s parents at risk. Furthermore, the fear is about the consequences for their 

children, not about how SAF or themselves will be affected. Therefore, loyalties are not 

understood as changed.  

 

This section addressed whether the participants experience ambiguities about the future that 

need to be made sense of. All interviewees express such uncertainties, which shape how they 

enact their understanding of it, as discussed in the next section.  

 

5.4 Enacting preparedness  

This section discusses how the participants prepare for the potential war. The codes included 

are safety, risk, support and trust, and readiness. The pattern is that everyone has a plan for how 

their children will be cared for in the potential war, and all of them rely on the extended family's 

loyalty for childcare in wartime. They also rely on the idea that the municipalities will function 

in wartime, despite not trusting them, to ensure readiness. However, every interviewee states 

that they are ready to participate in the potential war as long as their children are healthy and 

safe. 

 
You mean that you just don’t show up? I don’t think so, […] it would have to be a situation where 

no one else is around, ‘I’ll be there in a while, I just have to…’. It would have been something 

like that in that case. Of course, I mean, you don’t just leave the kids at home and just take off. 

(Johan) 

 

To prepare for the potential war, all participants have childcare plans. They rely on their 

extended families to care for their children if both parents are absent. Several express trust in 

their plan due to the possibility of receiving support from their extended family (Bea; Filip; 

Niklas; Sara; Terese; Tina; Tomas). This shows that the view of the potential future includes 

the risk of war and thus demands some form of preparedness, as every interviewee has at least 

a mental plan for their children’s care in the event of war. In doing so, they are demonstrating 

a sensemaking process. 

 

Furthermore, it demonstrates the perceived need for a private solution that enables officers to 

work even during war, as previous research has discussed. However, previous research has 

focused on women being responsible for the invisible labour of domestic life (e.g., Basham & 
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Catignani, 2018; Corry et al., 2021). During these interviews, there was no pattern of 

participants expressing higher expectations for women in their extended family. The sex of the 

preferred caregiver differed, and the discussion of caregivers centred more on availability, 

closeness and capability. However, this was not a focus of the discussion and thus does not 

exclude such expectations when fixating on them. 

 

Moreover, participants state high trust in their support system regarding the care of their 

children (Bea; Filip; Sara; Terese; Tomas). However, as previously discussed, the officers have 

different preconditions for receiving support from their social network. Therefore, Sara and 

Niklas trust their friends and neighbours for initial support until the preferred support can take 

over the childcare. Nevertheless, all participants’ preferred main caregiver is a member of the 

extended family, not a friend or a childcare facility.  

 
[The plan] provides a sense of security in that you don’t have to worry that there’s uncertainty. I 

think the uncertainty would have been difficult, like if you drop them off at preschool, but you 

know that they will have to go somewhere else later, or that society has to solve it, and you don’t 

know what that will look like. That would probably have been tougher than if they could be taken 

care of by relatives, where you know that, well, for the time being, this is what applies, and you 

know how it works. (Filip) 

 

The reasoning is that they want their children to be cared for by someone the children know 

well. This is due to greater trust in them, ensuring the children’s well-being, and the expectation 

that the children will feel safer (Bea; Filip; Leo; Hanna; Tina; Tomas). That the preferred 

caregiver is family indicates a stronger expectation of loyalty within these relationships. As 

Kleinig notes, loyalty in friendship is founded on trust, while family loyalties can go beyond it. 

This suggests that the preference for family to care for the children may be connected to an 

expectation that the family will prioritise the children's interests more than friends would. This 

does not, however, mean that friends would be incapable.  

 

Additionally, even though their plans depend on their support systems, several of them express 

a need for societal support to ensure their readiness (Bea; Erik; Hanna; Johan; Niklas; Terese; 

Tina; Viktoria). Some have a support system that causes worry due to factors such as their 

preferred support’s job, health, or capabilities. These interviewees express the need for 

municipalities to continue their childcare duties, as their support is unlikely to provide around-
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the-clock care for children (Erik; Hanna; Johan; Terese; Tina; Viktoria). Meaning that their 

plans include both relying on the institution of the family and on the municipalities, despite 

mistrust of the latter. 

 

Several participants discuss how their plans can best serve the children. They are considering 

moving their support to their home so the children can use childcare facilities, and continue 

their lives as normally as possible (Erik; Hanna; Niklas; Sara; Terese; Tina; Viktoria). 

Alternatively, they plan to have the children move into the support system, primarily for their 

physical safety (Bea; Hanna; Leo; Sara; Tomas). Thus, the interviewees hold various views on 

the risks and consequences of the war, and their plans cannot be set in stone, as they do not 

know what the war entails or how the municipalities will operate in wartime. However, the 

discussion showcases mental preparedness to adapt to the needs as the war unfolds.  

 

In conclusion, all the participants enact an understanding of a future that may include a war by 

making plans for how the children will be cared for. The plans depend on the family institution, 

which aligns with previous studies. The reason is a lack of trust in the municipalities’ 

preparedness and a desire to have their children with a well-known, safe person. Thus, the 

participants depend on the preferred caregiver's loyalty, ensuring that the caregiver also puts 

the children’s best interests first. However, they also rely on the municipalities to function, 

despite mistrusting them. 

 

These enactments are essential for understanding sensemaking, as they are fundamental to the 

process and distinguish it from interpretations. Therefore, they lead us closer to answering the 

research question and to understanding the dual-military parent’s plausible reasoning, thus their 

sensemaking. 

 

5.5 Plausible reasoning  

This section examines how participants’ decisions are justified and discusses the plausible 

explanations they rely on, using the codes: motivation with children, institution, greater good, 

and sacrifice. It also draws on earlier sections, since these plausible explanations stem from all 

dimensions of the sensemaking process. The plausible reasons for all participants' willingness 

to take part in the war, despite having children in need of care, are twofold. Firstly, it is 

understood to be a desire to ensure the long-term security of their children. Secondly, it is due 
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to their loyalty to the assignment and colleagues. However, this is not unconditional, as loyalty 

to the children remains the focus. 

 

The participants have different views on their children's needs and care in their present situation 

compared with how they make sense of the potential war. The parents do not want to leave their 

children for three weeks at a time, and their small children for no less than two nights. However, 

they remain willing to participate in the potential war, which will likely entail much longer 

periods of absence and can be fatal. This decision can be understood through their expressed 

motivation and their trust in the loyalty of their support system. 

 

Firstly, their motivation can be understood as a consequence of having children as well as a 

loyalty to the mission. Five participants explicitly state that they will participate in the potential 

war for the sake of their children (Bea; Niklas; Sara; Tomas; Viktoria). As one participant 

stated, “It is not just about myself, my life is actually not worth more than anyone else’s. Even 

if you’re closest to yourself, it is for the children’s sake so they won’t have to study Russian in 

school” (Bea). This citation also conveys that being part of Sweden's defence is about more 

than one’s own interests, a point other participants also express (Bea; Filip; Leo; Niklas; Tina; 

Terese). 

 
Because you’ll never be able to […] erase the loyalty to your children. You will never be able to 

get rid of them. The children are your children, after all, you’ve chosen to have them. […] I have 

to hand my children over to someone else in order to do my job […]. But then you have to have 

an inner belief in the greater cause here, which is to defend the country. That is basically the 

foundation, the big thing. (Leo) 

 

Thus, the prioritisation of the children in peacetime does not mean they do not intend to 

participate in the potential war. In previous discussions, the conclusion was that participants 

prioritise their children’s well-being in their everyday lives. This was interpreted as loyalty to 

the children, with preferential treatment over work. However, in the event of war, this focus 

seems to shift from ensuring the best possible welfare for their children to defending the nation. 

For five participants, the plausible explanation is that the same loyalty towards their children 

drives them to participate in the war. For others, this shift in priorities is explained by doing so 

for Sweden's defence. Thus, these participants’ plausible explanation can be understood as a 

view of it being the greater good and more important than their own interests. Consequently, 
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the loyalties to the family and the role as an officer are not mutually exclusive in either peace 

or wartime. However, the understanding of preferential treatment can change as expectations 

of well-being may be lowered in the event of a war. However, the children's care remains a 

priority. 

 

Only one participant was openly conflicted about how to deal with the conflicting loyalties. ”Is 

it worth defending Sweden and our allies? Is it worth it for me to put my life for it? To make 

my children fatherless?” (Erik). He also stated, “Should I just forget about everything and run 

away? What is morally right? Maybe for my children, but not for my colleagues, or all the 

soldiers I’ve been put in charge of leading.” (Erik). Thus, he expresses the conflict over how to 

enact preferential treatment across different loyalties. Thus, providing a clear example of how 

these demands require active sensemaking and how loyalties intersect with it. His 

contemplation showcases the process of ordering self-identity, which affects how the situation 

will be handled when it occurs (Weick, 1995). This is because loyalty is embedded in one’s 

identity (Kleinig, 2014).  

 

Moreover, plausible explanations for how they can participate in the war include expectations 

that municipalities take more responsibility, that total defence develops further, and that a civil 

duty regarding childcare be established (Bea; Erik; Johan; Leo; Sara; Viktoria). Not necessarily 

as a condition for them to participate in the war, but to motivate them (Leo; Hanna; Terese) or 

as they believe it will affect their performance in the war (Johan; Leo; Tina; Viktoria).  

 

[Co-parent] and I are prepared to sacrifice our lives for a possible peace or to protect Sweden and 

its population, but why should I do that when I don’t know that my children will be taken care of, 

or how they will be taken care of. It’s this kind of motivator that should really be simple… […] 

I’m wearing green clothes because I’m prepared to do it. But I would be more motivated to do it 

if I knew that ‘yeah, it will work out.’ (Terese) 

 

Nevertheless, the officers do not plan to leave their children without some form of arrangement, 

meaning that participation is not unconditional. However, they also expect SAF to be attentive 

to their needs in the event of war (Bea; Erik; Filip; Hanna; Johan; Leo; Sara; Viktoria). For 

example, some might be late to mobilise due to childcare arrangements. This can be explained 

by the perception of SAF as supportive in the present work-life. However, they also expect SAF 

to take measures in the interest of the officers’ children during wartime. Even though they do 
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not consider childcare to be SAF’s responsibility, as this is the municipality’s, they expect the 

organisation to act in favour of their employees’ interests. For example, by putting pressure on 

the municipality to plan for childcare services (Bea; Hanna; Leo; Sara; Tina; Viktoria). Thus, 

there is an expectation of loyalty from SAF towards its serving officers. 

 

These expectations can be understood as a belief of loyalty from SAF towards its employees. 

The reason is that Kleinig defines loyalty as the refusal to jeopardise the interests of the object 

of loyalty, and as the officers’ children are in the employees’ interest, SAF would not want to 

endanger their well-being. Therefore, the organisation should understand, possibly make 

exceptions for the involved personnel, and plan accordingly. These expectations also align with 

Moskos’s concept of the institutional view, in which trust and support between the armed forces 

and officers are key aspects of their relationship to their work.  

 

As Kleinig views loyalty as something embedded in identity, and the participants express both 

a strong sense of loyalty towards their children and to the purpose of the SAF, their identity can 

be understood as that of parents and officers. Believing in a higher purpose and thereby 

expressing a disposition toward self-sacrifice aligns with Moskos’s institutional view of their 

work. This is because Moskos’s views regard loyalty as well, as self-sacrifice is an act of loyalty 

according to Kleinig. Thus, how the participants make sense of the conflicting responsibilities, 

the plausible explanations lie in their identities as officers and parents, as identities and loyalties 

are embedded in each other.  

 

Nevertheless, as the analysis has shown, the participants hold both occupational and 

institutional views on their work. The fact that they prioritise their children’s care could be 

understood as occupational, according to Moskos’s view. However, this is better understood 

through Kleinig’s view, as it is not disloyal to prioritise one’s loyalties. Thus, the officers can 

hold two loyalties at once, showing that Moskos’s logic illustrates how domestic care is taken 

for granted. Categorising an institutional view as self-sacrificing for the higher good overlooks 

the officers’ other responsibilities, as this thesis has demonstrated. The officers believe in the 

higher good and thus have an institutional view, but they prioritise their children’s wellbeing. 

 

Furthermore, plausible explanations for participation in a potential war despite widespread 

concerns about society and mistrust of municipalities in wartime include having a private 

support system. The officers have extended family that they trust and rely on to care for their 
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children. They expect loyalty from them, believing that they also prioritise the children’s best 

interests. However, no one will participate if neither the municipalities nor their support system 

can care for the children, meaning their loyalty to the defence of Sweden is not fully 

unconditional. The children’s safety has preferential treatment. This, in turn, impacts Sweden’s 

readiness for the potential war. The care of the children is thus a precondition for our national 

defence.  

 

This section has addressed how participants justify their decisions, how competing loyalties are 

managed, and how institutional expectations shape these justifications. To summarise, 

participants justify their decision to participate in the war by prioritising one of the competing 

loyalties. Either they see it as participation driven by loyalty to their children, or by the defence 

of Sweden being something greater than their own interests. However, the actions of different 

institutions affect their readiness. This is because the extended family’s support, the 

municipalities’ childcare, and the SAF’s understanding are crucial for the officers’ readiness. 

Thus, the sensemaking of dual-military parents’ conflicting responsibilities of military duty and 

care of their children is understood as a willingness to defend Sweden, but only on the condition 

that their children are cared for.  

6. Conclusion 
This thesis was set out to explore how Swedish dual-military parents make sense of the dilemma 

caused by parental responsibilities and mandatory wartime service. I anticipated that these 

officers would be hesitant to serve in the war because they had children to care for. However, 

as this thesis has shown, these officers have a sense of loyalty to both institutions: the military 

and their families. This is the core insight of the study: the officers, despite their children having 

preferential treatment, are still ready to serve in the potential war. They make sense of this in 

two different ways. Firstly, by viewing it as an extension of protecting their children, as they 

do not want them to grow up “learning Russian”. Secondly, by seeing it as something greater 

than themselves and their own interests. 

 

The second takeaway from this study is that private support is taken for granted in wartime. 

This is demonstrated by the officers’ experience that neither SAF nor the municipalities are 

perceived as taking measures to mitigate the problem. The military organisation, and thus the 

war, is perceived to be sustained by domestic support. The neglect of the question of childcare 
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in wartime, however, does not seem to undermine loyalty to the nation's defence. It does, on 

the other hand, affect the officers' readiness. They have all expressed a need to ensure the 

children have a safe place to be before they can mobilise. Additionally, it also affects their 

emotional well-being as they worry. 

 

Consequently, these empirical findings can inform the SAF, municipalities and other actors that 

trust in childcare provision in war constitutes a precondition for military readiness. The 

knowledge gap, and hence the worry these officers must endure, stems from the fact that this 

question is unacknowledged. These officers are mainly requesting a communicated plan for the 

safety of their children. And as previous research has shown (e.g. Bourg & Segal, 1999; Strader 

& Smith, 2022), support from the military increases willingness to continue serving.  

 

The last key contribution is theoretical. This study has shown how prospective sensemaking is 

formed by intersecting loyalties and institutional expectations. Additionally, it has also 

highlighted the importance of the imagined future for the sensemaking process. 

 

However, this thesis is based on interviews with officers who have not been mobilised. 

Therefore, we do not know how they will actually feel or act in the potential war, but only how 

they make sense of the potential dilemma. Future research on dual-military parents in war could 

advance our understanding of the dilemma. Furthermore, the thesis is missing an important 

aspect: those who might not be willing to participate in the potential war. Both ex-officers and 

conscript are of interest. The second is of special importance due to Sweden’s mandatory 

gender-neutral conscription. These people are likely to have less power over their war 

placement and might not be ready to risk sacrificing themselves. Lastly, further understanding 

of the legislation, the municipalities' plans, and how this new total defence will be managed is 

needed. For example, there is confusion about what rights a breastfeeding military member has 

in case of war, or if a temporary caregiver can make decisions on the child’s health. As this 

thesis has shown, many uncertainties are affecting our military and, hence, our readiness.  

 

This is a significant study given the current geopolitical climate, national defence, the 

rebuilding of total defence, and Sweden's focus on preparedness. Although the findings do not 

suggest a lack of loyalty, they highlight the challenging emotional dilemma faced by dual-

military parents and how they make sense of it. This, in turn, impacts Sweden’s readiness for 

the potential war. The care of the children is thus a precondition for our national defence.  
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Appendix A: Invitation to participate  

Alternative 1 
Hej [Namn]! Jag heter Saga, tidigare jobbat på ingenjörpluton på I 19. Jag fick ditt nummer 
av [Namn] eftersom jag söker efter officerare med barn för att göra intervjuer. 
 
Jag läser nämligen master i krigsvetenskap på Försvarshögskolan. Jag har nu kommit till 
terminen för uppsats och bestämt mig för att intervjua officerare som har barn i ålder 0-12 år 
med andra officerare. Syftet är att jag vill undersöka hur föräldrar med krigsplacering tänker 
kring omsorgen om sina barn i händelse av krig. 
 
Jag bedömer att intervjun kommer ta ungefär en timme och jag är 39lexible med plats. Det är 
helt och hållet frivilligt och du har absolut rätten att dra dig ur närsomhelst! Allting kommer 
självklart att vara anonymt och jag kommer vara väldigt noga med hur all information 
förvaras. 
 
Du behöver såklart inte svara med det samma!  
 
Vänligen,  
Saga 
 

Alternative 1 translated into English  
Hi [Name]! My name is Saga, and I previously worked in the engineering platoon at I 19. I 
got your number from [Name] because I’m looking for officers with children to take part in 
interviews. 
 
I’m currently studying for a Master’s degree in War Studies at the Swedish Defence 
University. I’ve now reached the thesis term and decided to interview officers with children 
aged 0–12 years, with other officers. The purpose is to explore how parents with wartime 
postings think about the care of their children in the event of war. 
 
I estimate that the interview will take about one hour, and I’m flexible about the location. 
Participation is completely voluntary, and you absolutely have the right to withdraw at any 
time. Everything will, of course, remain anonymous, and I will be very careful about how all 
information is stored. 
 
There’s no rush to reply right away! 
 
Best regards, 
Saga 
 

Alternative 2 
Hej [Namn]! Jag hoppas allt är bra med dig och familjen. Jag skriver för att jag har en liten 
förfrågan.  
 
Jag läser just nu masterprogram i krigsvetenskap på Försvarshögskolan och har påbörjat 
terminen för uppsatsskrivandet. Jag har bestämt mig för att genomföra intervjuer med 
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officerare som har barn med andra officerare om hur man tänker och känner kring omsorgen 
av ens barn i händelse av krig. Skulle du kunna tänka dig att ställa upp? 
 
Jag räknar med att intervjun tar ca en timme, jag har inga problem med att ta mig till [Plats]. 
Allting kommer självklart vara anonymiserat och jag kommer följa skolans rigorösa riktlinjer 
för datalagring.  
 
Du behöver såklart inte svara med en gång! 
 
Vänligen,  
Saga 
 

Alternative 2 translated into English  
Hi [Name]! I hope all is well with you and your family. I’m writing because I have a small 
request. 
 
I’m currently studying in the Master’s programme in War Studies at the Swedish Defence 
University, and I’ve started the thesis term. I’ve decided to conduct interviews with officers 
who have children with other officers, to explore how they think and feel about the care of 
their children in the event of war. Would you consider taking part? 
 
I estimate that the interview will take about one hour, and I’m happy to travel to [Location]. 
Everything will, of course, be anonymized, and I will follow the university’s strict guidelines 
for data storage. 
 
There’s no rush to reply right away! 
 
Best regards, 
Saga 
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Appendix B: Information and consent form  

Information- och samtyckesblankett vid behandling av 
personuppgifter i samband med studentarbete 
För att behandla personuppgifter måste det inhämtas ett samtycke som på ett tydligt och klart sätt tala 
om vilka uppgifter som kommer samlas in och vad de ska användas till. Denna informations och-
samtyckesblankett förklarar hur personuppgifterna kommer att behandlas samt innehåller 
kontaktuppgifter. 
 
Personuppgifterna behandlas med ditt uttryckliga samtycke. Deltagande i studien är helt frivilligt. 
Du kan när som helst återkalla ditt samtycke utan att ange orsak. Om du inte samtycker till 
personuppgiftsbehandlingen kan du göra det utan att drabbas av negativa konsekvenser. 
 
Hur kommer personuppgifterna användas? 
Studien genomförs som en del i kursen för uppsatsskrivning under mastersprogrammet i 
krigsvetenskap på Försvarshögskolan. Den är en examinationsuppgift och kommer redovisas som en 
uppsats som utgör ett självständigt vetenskapligt arbete. Studien syftar till att förstå officerares 
upplevelse av att eventuellt behöva delegera ansvaret för barnomsorg av de egna barnen i händelse av 
krig.  
 
Metoden som används är semi-strukturerade intervjuer med 10–15 officerare från olika regementen. 
Intervjun kommer att spelas in, därefter transkriberas till skriftspråk, men presenteras på ett sådant sätt 
att det inte går att utröna vem den deltagande individen är. Den slutgiltiga produkten är dock offentlig, 
och den kan inhämtas både i Sverige och utomlands.  
 
Vilka personuppgifter kommer behandlas? 
Under studien kommer personlig information såsom e-postadress, inspelningar av intervjun och 
telefonnummer att hanteras. Detta kommer dock vara anonymiserat och hållas konfidentiell.  
 
Hur skyddas och lagras dina personuppgifter? 
Informationen som lagras kommer förvaras på en lösenordskyddad dator. Lösenordet kommer att 
ändras till ett nytt strax innan intervjuer påbörjas för att säkerställa att endast författaren till studien har 
tillgång till datorn och därmed informationen. Data kommer att lagras på Microsoft OneDrive som är 
krypterad och skyddad med tvåfaktorsautentisering. Skolan rekommenderar denna som en säkrare 
alternativ än andra sätt att lagra data.  
 
Eventuella handskrivna anteckningar kommer att skrivna på ett sådant sätt att det inte går att härleda 
till en individ och de kommer att hanteras som känsliga handlingar.  
 
När informationen inte längre behövs kommer den att raderas. Informationen kommer att lagras fram 
till dess att uppsatsen har blivit examinerad och betygsatt med minst godkänt (G). All samlad 
information raderas, vilket inkluderar inspelningar, transkriberingar, samtyckesblankett och 
anteckningar, både dator- och handskrivna. De handskrivna strimlas eller bränns.  
 
Dina rättigheter 
Behöver du få felaktiga uppgifter rättade, komplettera med saknade uppgifter (rättelse) eller ångrar du 
ditt samtycke (återkallelse) kan du i första hand kontakta ansvarig student och/eller dennes handledare 
(se kontaktuppgifter nedan). Du kan även vända dig till FHS dataskyddsombud på 
dataskyddsombud@fhs.se.   
 



Master’s Thesis War Studies  Saga Unger 

 42 

Kontaktuppgifter till ansvarig(a) student(er) och handledare 
Krigsvetenskap, Institutionen för krigsvetenskap  
 
Priscyll Anctil Avoine, [epostadress] 
Saga Mårtensson, [epostadress] 
Personuppgiftsansvarig är Försvarshögskolan, tel. 08-553 425 00 vx. E-post registrator@fhs.se 
 
Vill du veta mer om hur FHS som myndighet hanterar personuppgifter, se. 
https://www.fhs.se/om-forsvarshogskolan/kontakta-oss/om-webbplatsen/personuppgifter-pa-
forsvarshogskolan.html 
 
Om du inte är nöjd med hur Försvarshögskolan hanterar dina personuppgifter har du alltid rätt att 
lämna klagomål till integritetsskyddsmyndigheten (IMY) via e-post imy@imy.se eller telefon 08-657 
61 00. 
 
Genom mitt undertecknande nedan bekräftar jag att jag har tagit del av ovanstående information och är 
införstådd med hur mina personuppgifter kan komma att behandlas. Jag är medveten om att mitt 
deltagande är helt frivilligt och att jag kan avbryta mitt deltagande i studien utan att ange någon orsak. 

 
 
Ort och datum 
 
 
Namnförtydligande 

 
 
Underskrift 

Information and consent form translated into English 
Information and consent form for processing personal 
data associated with student essays  
To process personal data a consent must be obtained that clearly and in a distinct way states what data 
will be collected and what it will be used for. This information and consent form explains how the 
personal data will be processed and contains contact details. 
The personal data is processed with your explicit consent. Participation in the study is completely 
voluntary. You can withdraw your consent at any time without giving a reason. If you do not consent 
to the processing of personal data, you can do so without suffering negative consequences. 
 
How will the personal data be used? 
The study is conducted as part of the Master’s Program in War and Defence at the Swedish Defence 
University and will serve as the examination task for the course Master’s Thesis. It aims to understand 
officers’ perceptions of the need to delegate childcare responsibilities in the event of a potential war. 
 
The methods to be used are semi-structured interviews with 10-15 officers from various regiments. 
The interviews are planned to last approximately 1 hour each, and the study is conducted over the 
course of one semester. The data will be transcribed into written language and presented in a manner 
that makes it untraceable to an individual. However, the final product is public and can be retrieved by 
anyone, inside and outside Sweden.  

mailto:registrator@fhs.se
https://www.fhs.se/om-forsvarshogskolan/kontakta-oss/om-webbplatsen/personuppgifter-pa-forsvarshogskolan.html
https://www.fhs.se/om-forsvarshogskolan/kontakta-oss/om-webbplatsen/personuppgifter-pa-forsvarshogskolan.html
mailto:imy@imy.se
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What personal data will be processed? 
During the study, personal data, including e-mail address, voice recording, and phone numbers, will be 
processed, but anonymised and not made public.  
 
How is your personal data protected and stored? 
The personal data will be stored on a password-protected computer. The password will be changed to 
a new one before the personal data is collected to exclude potential individuals who have previously 
had access. This results in the fact that only the researcher has access to the computer and therefore the 
information. Furthermore, the data will be stored on Microsoft OneDrive, which is encrypted and has 
multi-factor authentication. The school recommends it as a more secure option than other drives.  
 
Potential handwritten notes will be conducted in a manner that prevents them from being traceable to 
an individual. They will also be handled confidentially and, therefore, will not be left unsupervised by 
the researcher.  
 
When personal data is no longer needed for its intended purpose, it will be deleted. The personal data 
will be saved until the work has been examined and graded with at least a pass (G). All collected data, 
including audio files, transcripts, consent forms, and notes, will be deleted. Handwritten notes will be 
shredded or burnt.  
 
Your rights 
If you need to have incorrect information corrected, supplement with missing information (correction) 
or if you regret your consent (revocation), you can contact the responsible student and/or their 
supervisor in the first instance (see contact details below). You can also contact the SDU data 
protection officer at dataskyddsombud@fhs.se. 
 
Contact details for responsible student(s) and supervisor 
War Studies, Department of War Studies 
Priscyll Anctil Avoine, [email adress] 
Saga Mårtensson, [email adress] 
 
The personal data controllers are Swedish Defence University (SDU), tel. 08-553 425 00. Email 
registrator@fhs.se 
 
If you want to know more about how SDU as an authority handles personal data 
If you are not satisfied with how SDU handles your personal data, you always have the right to submit 
a complaint to the Swedish Data Protection Authority (IMY) via e-mail imy@imy.se or telephone +46 
8-657 61 00. 
 
By signing below, I confirm that I have read the above information and understand how my personal 
data may be processed. I am aware that my participation is completely voluntary and that I can cancel 
my participation in the study without giving any reason. 
 
 
Place and date 
 
 
Name clarification 

 
 
Signature  

mailto:dataskyddsombud@fhs.se
mailto:registrator@fhs.se
https://www.fhs.se/en/swedish-defence-university/about-sedu/contact-us/your-personal-data.html
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Appendix C: Interview Guide 
Denna studie utgörs av intervjuer och handlar om vilka personliga upplevelser och tankar en 
officer som har barn med en annan officer har gällande omsorgen av deras barn i händelse av 
krig. Syftet är att lyssna till din, och 13 andras upplevelse för att förstå hur det påverkar er och 
er syn på officers- och familjelivet. Det är inte att generalisera kring era upplevelser, utan 
snarare förstå dem och försöka återge dem i form av en uppsats.  
 
Intervjun spelas in i syfte att transkriberas och analyseras i efterhand. Jag kommer ta några 
anteckningar ifall jag känner behov av att komma ihåg något särskilt som sägs. Inspelningen 
kommer sparas på min dator som är lösenordskyddad och mina anteckningar kommer vara 
under min uppsikt. Allt raderas efter att uppsatsen är godkänd. Du har såklart rättigheten att 
prata med kollegor och anhöriga om intervjun, men det kan innebära att jag inte kan 
säkerställa din anonymitet i uppsatsen inför dem.  
 
Gällande anonymitet i uppsatsen avser jag att använda ett annat efternamn i stället för ditt 
riktiga. Syftet är att bevara upplevelsen av att ni är individer när uppsatsen läses. Är du 
bekväm med det eller föredrar du en annan lösning? Till exempel nummer?  
 
Anledningen till att jag väljer att studera just detta är att det ligger varmt om mitt eget hjärta. 
Jag började fundera på dessa frågor redan under officersutbildningen och nu när jag är gift 
med en officer och själv går i barnatankar har jag börjat reflektera desto mer över det, och 
mina egna livsval för framtiden. Så jag uppskattar att du vill ta dig tiden att träffa och prata 
med mig. För mig är du experten som redan är i familjelivet.  
 
Återigen, tack för att du ställer upp! Jag förstår att detta ämne kan vara känsligt och röra upp 
känslor, därför önskar jag att du säger till om du känner dig obekväm, vill ta en paus eller 
avsluta intervjun. Du ska heller inte svara på någon fråga du inte vill svara på. Dessutom vill 
jag påminna dig om att du har möjlighet att prata med en psykolog via ditt jobb om du känner 
behov av det.  
 
Inledning  
v Hur känner du inför att göra denna intervju? 

Ø Är ämnet gällande barnomsorg i händelse av krig något som du reflekterat över 
tidigare? Hur?  

 
v Hur kommer det sig att du valt att jobba som officer?  

Ø Hur känner du kring ditt arbete idag?  
 
v Hur känner du kring att ni båda är officerare?  
 
v Hur ser din familj ut?  

Ø Hur gamla är dina barn?  
Ø Hur skulle du beskriva ditt sociala skyddsnät? 

 
v Hur skulle du beskriva lojalitet?  
 
Föräldraskap  
v Hur känner du kring föräldraskap? 
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Ø Vad betyder föräldraskap för dig? 
Ø Hur liknar eller skiljer det sig från din medförälder? 

 
v Hur har du förändrats efter att fått barn? 

Ø Hur har du förändrats som officer? 
Ø Hur har det påverkat synen på krig?  

 
v Upplever du det svårt eller jobbigt att vara ifrån ditt barn?  

Ø Hur skiljer sig din upplevelse när ditt barn är med sin andra förälder jämfört med när 
barnet är ifrån er båda? 

Ø Hur uppfattar du att barnet mår och hur påverkar det dig?  
 

v Hur ser du på moderskap och faderskap? Skiljer dem sig åt? 
Ø Upplever du att din arbetsplats gör skillnad på faderskap och moderskap? Hur?  
Ø Upplever du att utomstående ser annorlunda på faderskap och moderskap i relation till 

officersyrket? Hur?  
 
Barnomsorg 
v Vad betyder barnomsorg för dig? 

Ø Vilka typer av barnomsorg nyttjar ni?  
 
v Vem tar hand om era barn när behov uppstår? 

Ø Hur upplever du att det fungerar?  
Ø Hur ofta?  
Ø Vad anser du är lång respektive kort tid? 

 
v Vad är dina förväntningar på de personer som är med dina barn när du och din 

medförälder inte är det?  
 
v Vad har du för förväntningar på kommunen gällande barnomsorg?  

Ø Uppfylls dem eller känner du ett behov av förändring?  
 

v Upplever du att Försvarsmakten har, eller bör ha ett ansvar kopplat till barnomsorg?  
 
Familj- och arbetssituation  
v Hur upplever du att familjesituationen fungerar i kombination med att vara officer? 

 
v Hur påverkar familjelivet dina karriärsval? 

Ø Påverkar det din medförälders karriärsval?  
 
v Hur påverkar din karriär dina beslut om familjelivet?  

Ø Och för din medförälder?  
 
v Hur påverkar tanken på krigsplacering och barn dina karriärsval? 

Ø Dina val i familjelivet? 
 

v Hur påverkar det synen på Försvarsmakten som arbetsgivare?  
Ø Vilka typer av förändringar anser du att det Försvarsmakten behöver genomföra?  

 
v Hur påverkar dessa aspekter din lojalitet till Försvarsmakten?  
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Ø Till din familj?  
 
v Hur upplever du kommunen hanterar ”officersfamiljen”?  

Ø Vilka typer av förändringar anser du att det kommunen behöver genomföra? 
 
Föräldraskap i krigstid  
v Hur ser du på risken för krig?  

Ø Vad är dina känslor kring ett potentiellt krig?  
Ø Har det påverkats av att ha barn? 

 
v Hur ser du på din roll i kriget?  

Ø Hur känner du kring ditt föräldraskap i kriget?  
 

v Vem tänker du tar hand om era barn i händelse av krig?  
Ø Vilka möjligheter och risker ser du med den planen?  
Ø Hur känner du inför den situationen? 

 
v Har de personer som får ansvar för ert barn någon krigsplacering? 

Ø Om ja, vad för någon? Hur påverkar det barnomsorgen? 
Ø Om nej, tror du att de kommer göra något? Hur påverkar det barnomsorgen? 

 
v Vet du något om vilket typ av stöd som erbjuds för dig och dina barn i händelse av krig?  

Ø Hur fick du den informationen?  
Ø Hur känner du kring det?  

 
v Hur skulle du beskriva din tillit till kommunen gällande barnomsorg under kriget?  

Ø Hur hade du önskat att det var? 
 
v I händelse av krig, hur tror du att du kommer känna och resonera när ni båda behöver 

tjänstgöra kopplat till omsorgen av era barn?  
Ø Och hur tror du din medförälder känner?  
Ø Hur tror du att ditt barn skulle må i den situationen? Hur känner du kring det?   

 
v Hur tror du att det hade känts om bara en av er var tvungen att vara hemifrån? 

Ø Vem hade du velat var hemma? Och varför? 
 
v Hur tror du att omsorgen av ditt barn skulle kunna påverka din prestation kriget?  

 
v Finns det en risk att du inte inställer dig för tjänstgöring?  

Ø Vad hade det berott på?  
 
v Hur ser du på Försvarsmaktens ansvar gällande barnomsorg i krig?  

Ø Upplever du att det är en fråga som tas seriöst? 
 
v Upplever du att Försvarsmakten lägger ansvaret på en annan aktör eller dig som individ? 

Ø Hur får det dig att känna?  
 
v Vilka åtgärder hade du velat se från Försvarsmaktens respektive kommunens sida? 
 
v Hur hade du velat att den offentliga sektorn hade löst dilemmat?  
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Ø Hur hade du känt om att tjänstgöra enligt krigsplaceringen då? 
 

Avslutning  
v Några andra tankar du vill lyfta eller något du vill understryka?  
v Efter denna intervju, känner du att du hade velat göra om den? 

 

Interview guide translated into English  
This study consists of interviews and focuses on the personal experiences and reflections of 
officers who have children with another officer, concerning the care of their children in the 
event of war. The purpose is to listen to your experience—and that of 13 others—in order to 
understand how it affects you and your view of both family and professional life as an officer. 
The aim is not to generalize your experiences, but rather to understand and present them in 
the form of a thesis. 
 
The interview will be recorded for the purpose of transcription and later analysis. I will take a 
few notes if I feel the need to remember something in particular that is said. The recording 
will be saved on my password-protected computer, and my notes will remain under my 
supervision. All material will be deleted once the thesis has been approved. You, of course, 
have the right to talk with colleagues or relatives about the interview, but this may mean that I 
cannot ensure your anonymity in the thesis in relation to them. 
 
Regarding anonymity in the thesis, I intend to use a different last name instead of your real 
one. The purpose is to preserve the sense of individuality when the thesis is read. Are you 
comfortable with that, or would you prefer another solution—such as a number? 
 
The reason I chose to study this particular topic is that it is close to my heart. I began thinking 
about these questions already during my officer training, and now that I am married to an 
officer and considering having children myself, I have reflected even more on these issues 
and my own life choices for the future. Therefore, I really appreciate that you are taking the 
time to meet and talk with me. To me, you are the expert who already lives this family life. 
 
Again, thank you for participating! I understand that this topic can be sensitive and may stir 
emotions, so please let me know if you ever feel uncomfortable, would like to take a break, or 
wish to end the interview. You should also not answer any question you do not want to. I 
would also like to remind you that you have access to a psychologist through your workplace 
should you feel the need. 
 
Introduction 
v How do you feel about doing this interview? 

Ø Is the topic of childcare in the event of war something you have thought about before? 
How? 
 

v Why did you choose to work as an officer? 
Ø How do you feel about your work today? 

 
v How do you feel about both of you being officers? 

 
v What does your family look like? 

Ø How old are your children? 
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Ø How would you describe your social support network? 
 

v How would you describe loyalty? 
 
Parenting 
v How do you feel about parenthood? 

Ø What does parenthood mean to you? 
Ø How is it similar or different from your co-parent? 

 
v How have you changed since having children? 

Ø How have you changed as an officer? 
Ø How has it affected your view of war? 

 
v Do you find it difficult or stressful to be away from your child? 

Ø How does it differ when your child is with the other parent compared to when the 
child is away from both of you? 

Ø How do you perceive your child's well-being, and how does that affect you? 
 

v How do you view motherhood and fatherhood? Are they different? 
Ø Do you feel your workplace treats fatherhood and motherhood differently? How? 
Ø Do you feel outsiders view fatherhood and motherhood differently in relation to the 

officer profession? How? 
 
Childcare 
v What does childcare mean to you? 

Ø What types of childcare do you use? 
 

v Who takes care of your children when needed? 
Ø How do you feel it works? 
Ø How often? 
Ø What do you consider a long vs. short period? 

 
v What are your expectations of the people caring for your children when you and your co-

parent are not present? 
 

v What are your expectations of the municipality regarding childcare? 
Ø Are they being met, or do you feel a need for change? 

 
v Do you feel the Armed Forces have, or should have, a responsibility related to childcare? 
 
Family and Work Situation 
v How do you feel your family situation works in combination with being an officer? 

 
v How does family life affect your career choices? 

Ø Does it affect your co-parent's career choices? 
 

v How does your career affect your family decisions? 
Ø And your co-parent's? 

 
v How does the thought of wartime deployment and children affect your career choices? 
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Ø Your family life choices? 
 

v How does it affect your view of the Armed Forces as an employer? 
Ø What kinds of changes do you think the Armed Forces need to make? 

 
v How do these aspects affect your loyalty to the Armed Forces? 

Ø To your family? 
 

v How do you feel the municipality handles "officer families"? 
Ø What changes do you think the municipality needs to make? 

 
Parenting in Wartime 
v How do you view the risk of war? 

Ø What are your feelings about a potential war? 
Ø Has having children affected this? 

 
v How do you see your role in war? 

Ø How do you feel about your parenting in wartime? 
 

v Who do you think would take care of your children in the event of war? 
Ø What possibilities and risks do you see in that plan? 
Ø How do you feel about that situation? 

 
v Do the people responsible for your children have a wartime deployment? 

Ø If yes, what kind? How does it affect childcare? 
Ø If no, do you think they would do anything? How does it affect childcare? 

 
v Do you know what type of support is offered to you and your children in the event of war? 

Ø How did you get that information? 
Ø How do you feel about it? 

 
v How would you describe your trust in the municipality regarding childcare during war? 

Ø How would you like it to be? 
 

v In the event of war, how do you think you would feel and reason when both of you need 
to serve while caring for your children? 
Ø How do you think your co-parent would feel? 
Ø How do you think your child would feel? How does that make you feel? 

 
v How do you think it would feel if only one of you had to be away? 

Ø Who would you want to stay home? And why? 
 

v How do you think childcare responsibilities would affect your performance in war? 
 

v Is there a risk that you would not report for duty? 
Ø What would it depend on? 

 
v How do you see the Armed Forces' responsibility regarding childcare in wartime? 

Ø Do you feel this is taken seriously? 
 



Master’s Thesis War Studies  Saga Unger 

 50 

v Do you feel the Armed Forces place responsibility on another actor or on you as an 
individual? 
Ø How does that make you feel? 

 
v What measures would you like to see from the Armed Forces and the municipality? 

 
v How would you like the public sector to solve this dilemma? 

Ø How would you feel about serving according to wartime deployment then? 
 
Conclusion 
v Any other thoughts you want to share or emphasize? 
v After this interview, would you want to do it again? 
 
 


